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Women’s Charter

Gender Equity
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This Charter is consistent with state, national and international protocols highlighting equal rights and opportunities as central to good local governance, including: Safe and Strong—A Victorian
Gender Equity Strategy 2016; Victorian Human Rights and Responsibilities Charter 2006; 50:50 VISION A National Program for Gender Equity in Local Government ALGWA 2009 ; Paris Local and
Regional Government Global Agenda for Equality of Women and Men in Local Life 2013




